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Short description

Establishment panel with the aim of providing detailed information
on the structures, developments and interrelationships of in-
establishment training measures and on the demand for skilled
labour in establishments

Survey year

Annually since 2011

Survey unit

Establishments

Thematic topic

Vocational education and training, continuing training

Data access

On-site use/Remote data access

Number of variables

371 (2011); 467 (2012); 365 (2013); 331 (2014); 350 (2015);
307 CAPI, 135 CATI (2016); 441 (2017); 383 (2018); 352 (2019);
306 (2020)

All establishments in Germany with at least one employee subject

Population to social insurance contributions
Extrapolation factors (based on the establishment register of the
Weighting/extrapolation Federal Employment Agency (BA)), Longitudinal and cross-

sectional weights

Representative region

Eastern and Western Germany

Number of cases

2,004 (2011); 2,006 (2012); 2,026 (2013); 3,450 (2014); 3,589
(2015); 3,616 CAPI, 3,521 CATI (2016); 3,705 (2017); 4,052
(2018); 4,019 (2019); 4,097 (2020)

Survey mode

CAPI, CATI (CAWI; at the request of the establishment)

Selection procedure

Disproportionately stratified random selection

Survey design

Longitudinal design (panel study)

Note -
BIBB-FDZ Metadata Portal:
Links https://metadaten.bibb.de/en/group/dataset/16
Project page: https://www.bibb.de/en/1482.php
Qualification, vocational education and training (VET), staff
movements, work development, staff structure, VET of refugees,
Keywords competence management, digitization, recruitment, termination of

VET contracts, organization and
implementation of further training
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